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CHAIRMANS STATEMENT 
 
 
 
Colin Lawson’s first year as Director of the Royal College of Music saw the College continue its outstanding 
record of musical achievement, as the list of competitive successes recorded in his report demonstrates. 
 
It was also a very successful year internally, with more applications for entry, a higher standard than ever at 
audition and performances attracting capacity audiences and unparalleled critical acclaim. 
 
One area of continuing concern is our need to ensure that the physical facilities of the College will meet the 
standards required of a world-class conservatoire in the twenty-first century.  Some progress was made with 
redecoration of the entrance hall and the partial restoration of the Parry Rooms and the plans for more 
significant building work are now close to completion. 
 
It was also a year of great change on the Council.  Peter Ellwood, our Deputy Chairman, retired as did 
Jennifer Cramb, Janis Susskind and Professor Sir David Watson, to all of whom we owe our gratitude for 
many years of support.  Council welcomed Mrs. Sally Bott and Professor Gregory Crossik whole on the staff 
side Lindsay Offer retired as Head of Finance to be replaced by Simon Powell, and Sue Sturrock became Head 
of Communications. 
 
We look forward to another successful year in 2006/7. 
 

 
Sir Anthony Cleaver 
Chairman 
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REPORT OF THE DIRECTOR  

The academic year 2005-06, my first as Director, was characterised by outstanding achievements 
academically and musically, both in the College and in the wider world.  

For entry in September 2005, 1394 applications were received, a small rise on the previous year. Auditions 
held in London, New York, Boston, Singapore, Hong Kong, Taipei, Tokyo and Moscow proved that applicant 
standards were as high as ever and confirmed the RCM’s position as the first-choice conservatoire for the 
majority of the world’s most gifted musicians.  

The student body for the year totalled 652, comprising 385 undergraduates, 244 in the Graduate School and 
23 on other programmes. The RCM Graduate School has become internationally renowned for its 
philosophy of developing ‘informed performers’.  Since the inception of the Graduate School, numbers of 
students graduating with an MMus qualification have risen dramatically, A large number of these students 
have been on scholarships, including six students who were Arts and Humanities Research Council award 
holders.  The innovative curriculum is becoming increasingly influential in the UK and European music 
scenes and is drawing attention in the USA and beyond.  This has been exemplified in the successful 
validation in March 2006 of the new and innovative PGDip in Creative Leadership.   

Particularly pleasing was the doctoral cohort of 19, an increase of nine on the previous year. Attracted by the 
unparalleled scholarly resources of the RCM, this group brought particular depth and diversity to the 
institution with each individual’s chosen area of study.  

Students came from 54 countries, as far flung as Guatemala and Iceland, as well as via well-trodden routes 
from Europe, the USA and the Far East. Exchanges were as popular as ever, with RCM musicians studying in 
Vienna, Paris, New York, Stuttgart, Prague and The Hague, the RCM in turn welcoming students from 
Brussels, Paris, Malmö, New York and Karlsruhe. 

Those graduating in July 2006 totalled 90 BMus(Hons) students, 30 with first class honours and, from the 
Graduate School, 34 MMus students alongside over 100 Postgraduate Diploma students. 

The RCM’s busy performance programme during the year was typically challenging, with all orchestral 
concerts and opera performances selling out well in advance. Guest conductors included Bernard Haitink, Sir 
Roger Norrington, Andrew Litton, Gordan Nikolitch, John Wilson and Martin André, all of whom are part of 
the regular performance roster, with Kees Bakels and Marin Alsop making first visits. Opera productions 
collected their customary plaudits.  Of Die Fledermaus, The Times’ Neil Fisher said:  

‘Three cheers. A confident showpiece for its stars. It’s rare enough to find a cast at Covent Garden or 
English National Opera without a weak link – this ensemble was practically flawless.’  

Public success for RCM musicians has rarely been higher than in 2005-06. The RCM dominated the Kathleen 
Ferrier Competition: four of the five finalists were RCM singers, and first prize was won by soprano Elizabeth 
Watts. Similarly, three of the four nominations for the coveted Royal Philharmonic Society Young Artist 
Award were RCM musicians, the Award being captured by tenor Andrew Kennedy. The Sacconi Quartet 
won the Royal Over-Seas League Chamber Music Competition and Jacques Imbrailo won the ROSL Singers’ 
Competition. Tenor Nathan Vale won the Handel Singing Competition, also taking the Audience Prize. 
Valeriy Sokolov took first prize in the George Enescu Competition in Bucharest, and Luis Parés won the 
Ricardo Viñes Piano Competition in Spain. Alumna Fanny Clamagirand was awarded first prize in the Kreisler 
International Violin Competition which includes a concerto performance with the Vienna Philharmonic.  

Of a string of high-profile alumni successes in 2005-06, one of the most notable, and enjoyable, was ENO’s 
production of Mozart’s The Magic Flute which featured Elizabeth Watts, Sarah-Jane Davies and Andrew 
Kennedy. Sarah-Jane and Andrew played the lovers Pamina and Tamino, roles they had sung in the much-
acclaimed RCM production two years earlier. 
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Access for all is high on the RCM’s agenda. The annual Open Day held in April attracted more the 500 sixth 
form musicians who had the opportunity to see a conservatoire timetable in action, and to participate in a 
range of activities designed to encourage and support applications to higher education. Individual faculty 
open days throughout the year specifically helped applicants prepare for conservatoire audition. Two 
summer schools were held, one for 8-12 year olds, the second for 32 gifted and talented young musicians 
aged 15-16 who are considering higher education in music.  

The first year of the five-year Musicians of the Future project, supported by British Gas and the Lucie Allsopp 
Trust was hailed a triumph, with RCM students working regularly in secondary schools throughout the local 
borough, RBKC, introducing the cello to pupils in year 7. The project culminated in a performance of 
specially created work in the Victoria & Albert Museum in July, to an audience of several hundred. The 
project continues until 2010, focusing on a different instrument each year. The cellists launched by the 
scheme in summer 2006 are continuing their lessons with their RCM tutors, funded by the schools. Prince 
Consort Percussion and Elastic Band continued to travel the country bringing interactive music to people of 
all ages, including those for whom access to live music is limited.  

The RCM’s Box Office enjoyed its first fully operational year, adding significantly to the professionalism of 
the visitor welcome. More than 1300 individuals, excluding students, staff, Friends and sponsors, attended 
events last year, allowing us to build a picture of our audience, and to develop it in future years. 

RCM musicians gave over 837 performances outside the RCM, thanks to engagements secured by the 
Woodhouse Centre, the RCM's career development service for students and alumni. Performances were 
given in museums, galleries, churches, palaces, offices, private homes, hospitals, schools, prisons, residential 
homes, hospices and other community settings by a total of 480 musicians, 60% students and 40% alumni. 
This experience is a crucial part of the RCM’s commitment to preparing its musicians for a working life. 
Students are trained, monitored and offered feedback, and at every stage encouraged to build their own 
network of contacts and opportunities in develop the necessary drive and autonomy to run a successful 
career in music. Students identify participation in the external engagements service as one of the key 
benefits offered by the RCM. 

Mozart’s 250th anniversary year was celebrated in a year-long festival, The Power of Mozart. A highlight was 
a ten-hour Sonatathon in March which 50 RCM musicians, aged 8 to 65+, played all the composer’s sonatas, 
either in their entirety, or taking a movement each. Audience members were invited to come and go as they 
pleased, a formula that found great favour with the 1500 people who visited the RCM free of charge that day 
to experience at first-hand the power of Mozart.  

 

 
 
 
Colin Lawson 
Director 
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TREASURER’S REPORT                                                  
 

SCOPE AND FORMAT OF THE FINANCIAL ACCOUNTS 
The accounts comprise the consolidated results of the Royal College of Music (College), the Prince Consort 
Foundation (PCF) and the College’s  dormant subsidiary, RCM Development Fund limited (“RCMDF”), for 
the financial year 1 August 2005 to 31 July 2006.  The College is a registered charity. 

PCF receives donations and investment income and makes grants mainly for furthering musical education in 
the United Kingdom. As the income that PCF receives arises from assets gifted by, or appeals made in the 
past on behalf of, the College, the majority of the grants are made to support the College’s activities. 

The financial accounts have been prepared according to the Statement of Recommended Practice: 
Accounting for Further and Higher Education (SORP 2003) and other relevant Accounting Standards. 

During the year the College recognised that the accounts of the Prince Consort Foundation should be 
consolidated with those of the College in accordance with FRS 2 and  the accounts for the year ended 31 July 
2005 have been restated accordingly. 
 
During the year, the College has also fully adopted Accounting Standard FRS 17 ‘Retirement Benefits’ which 
requires that the difference between the fair value of assets held by the RCM Pension scheme and the 
scheme’s liabilities measured on an actuarial basis using the projected unit method should be recognised in 
the College’s balance Sheet. Changes in the defined benefit pension scheme asset or liability arising from 
factors other than cash contribution by the College are charged to the income & expenditure account or 
the statement of total recognised surpluses and deficits. The effect of this change is that there is an 
additional charge to the Income and Expenditure account of £53,000 (2005:£18,000) and the actuarial deficit 
at 31 July 2006 of £1,948,000 (2005:£1,975,000) has been taken on to the Balance Sheet. 
 
MISSION & PRINCIPAL OBJECTIVES 
The Royal College of Music is committed to being a world leader in practical education and research by and 
for musicians working primarily in the field of Western art music.  It seeks to ensure the continuing 
dynamism of this tradition through innovation, the expansion of cultural boundaries and widening the 
relevance of this music to all groups of society. 
The College strives to offer fair access for talented performers and composers from all backgrounds to an 
environment which encourages musicians to realise their potential, not only as  skilled artists  but also as 
individuals with the vision, intelligence and resourcefulness needed to contribute significantly to musical life 
in this country and internationally. 

RESERVE POLICY 

The total reserves of the College comprise the specific and general endowments and general reserves of the 
College and Prince Consort Foundation 
Within the College’s endowments, the specific endowments relate to the funds which were given to the 
College on the condition that the capital should be maintained as permanent endowment while the returns 
made on this capital should be used to pay scholarships and prizes for the students of the College.   
 
The general endowments derive from legacies and other gifts to the College. The real returns generated from 
the College’s general endowments are used each year to support the operations of the College. The capital 
of the general endowments is invested in marketable securities and is held principally as part of the College’s 
risk management strategy, to cover known pension liabilities and as protection against the various risks 
which have been identified. Its purpose therefore is to secure the future work of the College. The College 
Council may at its discretion allocate part of the capital of the general endowments to meet the cost of the 
building works or to contribute to the cost of other projects to improve the facilities of the College.   
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TREASURER’S REPORT (Continued) 
 

 

Within the general reserves the revaluation reserve relates wholly to the land and buildings and musical 
instruments which are held by the College for the purposes of its activities as a conservatoire and was 
created when these assets were revalued for accounts purposes or where gifts were brought into the 
accounts at valuation. The accumulated revenue reserve is the accumulated surplus from the college’s 
activities. 
The college has consolidated reserves of £10.7 million (2005: £10.3 million) and total endowments of   £37.7 
million (2005: 34.8 million).  

CONSOLIDATED RESULTS  

The College’s consolidated income and expenditure for the year ended 31 July 2006 may be summarised as 
follows: 

 2006 2005 
  (restated) 
 £000 £000 
 
Income  14,142 13,538    
Expenditure (13,795) (13,155) 
Operating surplus 347 383   
Net transfers from endowments 34 72   
Surplus for the year 381 455 
Surplus as a percentage of income                                                                           2.7%                         3.4%    

 
Income was 4.5% higher in 2006 than the previous year with the basic HEFCE teaching grant increasing by 
3.2% and endowment income and interest receivable rose by 14%. The 4.9% rise in expenditure was mainly 
due to an increase in staff costs.  
 
The consolidated surplus for the year is arrived at after transferring the scholarship income which was not 
used in the year to specific endowments, for use in future years, and after transferring from general 
endowments funds which had bee earmarked to cover the cost of preliminary building works which were 
expensed during the year. 
 
The consolidated surplus for the year of £0,4 million (2005: £0.5 million) is retained in general reserves and 
provides funds for capital improvements or renewals to the College’s facilities. 
 

INVESTMENT PERFORMANCE 
The Investment Committee monitors the performance of the College’s investment portfolios. During the 
year Newton Investment Management Limited continued as investment advisers to the College and PCF,. 
During the year, the total of the consolidated investments increased in value by some £2.7 million (2005: 3.8 
million). This investment performance exceeded the benchmarks which the Committee had adopted for the 
year. Asset allocation for the various funds reflects the investment strategy required to meet the College’s 
needs while protecting the value of the capital. 

The College accounts include the specific endowments administered by the College and  new endowments 
of £0.2 million (2005: £0.6 million)  were received during the year: these  were used principally to increase the 
funds available for scholarships.  
 
TREASURY ACTIVITIES 
 
Cash balances increased satisfactorily by £0.3 million (2005: reduction of £0.7 million) during the year. The 
seasonal fluctuations in the College’s cash flows are closely monitored and any surplus  funds are invested to 
maximise interest income. 
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TREASURER’S REPORT (Continued) 
 
After the yearend the long term loan was refinanced; this will significantly reduce the rate of interest payable 
and improve the cash flow for the College. 
 

SCHOLARSHIPS 
The College provided scholarships, prizes and study support grants totalling £0.9 million  in 2006 (2005 :£ 0.9 
million) to enable gifted students to undertake their studies during the year.  This level of support has been 
made possible by the generosity of benefactors over the years.  Scholarship funds are maintained separately 
by the College as specific endowment funds. 
 
ESTATE WORKS  
Capital expenditure for the year was £0.6 million (2005: £0.9 million) which was mainly spent on improving 
the facilities of the College. 
 
Expenditure of £0.7 million was incurred during the year (2005: £0.6 million) on preliminary building works 
required in connection with the long term plan for the development of the College’s buildings at Prince 
Consort Road. Work started in the year on the restoration of the Parry Rooms which will provide two 
additional recital venues with outstanding  acoustic standards and a video conferencing facility. Costs to 
date have been met by donations and a grant from HEFCE for £0.7 million. 
 
The long term plan is now being reassessed to ensure that it fully reflects the College’s long term needs and 
priorities and changing student expectations, as well as allowing more time for fund raising. 
 

AUDITORS 
A resolution to re-appoint RSM Robson Rhodes LLP as external auditors was agreed at the Council meeting 
on 29 November 2006. 
 
 

 
 
Nicholas Ward 
Honorary Treasurer 
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CORPORATE GOVERNANCE & RESPONSIBILITIES OF THE GOVERNING 
BODY 
 
 

CUC GOVERNANCE CODE OF PRACTICE 
 
The RCM Council adopted the Committee of University Chairmen Governance Code of Practice.   

 
STATEMENT OF PRIMARY RESPONSIBILITIES 

The Council is responsible for:   
• Approving the mission and strategic vision of the College, long-term business plans, key 

performance indicators (KPIs) and annual budgets, and ensuring that these meet the interests of 
stakeholders  

• Appointing the Director and putting in place suitable arrangements for monitoring his/her 
performance  

• Ensuring the establishment and monitoring of systems of control and accountability, including 
financial and operational controls and risk assessment, clear procedures for handling internal 
grievances and for managing conflicts of interest  

• Monitoring institutional performance against plans and approved KPIs, which are, where possible 
and appropriate, benchmarked against other institutions.  

 

THE COLLEGE’S STRUCTURE OF CORPORATE GOVERNANCE 
The Governing Body of the College, the RCM Council, which meets four times a year, is responsible for the 
strategic direction of the College and for all major developments.  In fulfilling its responsibilities for the 
administration and management of the affairs of the College, the RCM Council approves the annual revenue 
and capital budgets and presents audited financial statements for each financial year prepared in accordance 
with relevant accounting standards. 
 
The membership and powers of the Council are laid down in the College’s Royal Charter and Statutes.  The 
maximum number of members of Council is twenty-five, of whom twenty are independent members and 
three are elected from among the staff of the College.  The President of the College, HRH The Prince of 
Wales, the Director of the College and the President of the Students’ Association are ex officio members.  The 
Chairman, the Deputy Chairman and the Honorary Treasurer of the Council are drawn from the 
independent members. 
 
The Executive Committee is responsible to the Council for the general management of the College.  It meets 
six times a year.  Among the responsibilities discharged by the Executive Committee is the monitoring of 
performance in relation to the approved budgets. The remuneration of senior staff is considered by the 
Executive Committee 
 
The following two standing subordinate committees report to the Executive Committee.  Each is chaired by 
an independent member of Council; each is formally constituted with terms of reference. 
 
Investment Committee  2 meetings per year 
Estates Committee   3 meetings per year 
 
 
The Audit Committee, which reports directly to RCM Council, meets three times a year.  The audit 
committee has a key role in the College’s accountability framework. It assesses the risk management, control 
and governance arrangements, and advises the Council on the effectiveness and outcomes of these. 
Discussions are held with the External Auditors to discuss audit findings, and with the Internal Auditors to 
consider internal audit reports and recommendations for the improvement of the College’s system of 
internal controls, together with management’s responses and plans for implementation.   
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CORPORTATE GOVERNANCE & RESPOSIBILITIES OF THE GOVERNING BODY (Continued) 
 
 
 
In 2005/06 the Internal Auditors presented reports on:  

• Corporate Governance  
• Corporate Planning 
• Risk Management 
• Budgetary Control 
• IT Maintenance and Support 
• Software Licensing 
• Finance Structure 
• Maintenance 
• Health and Safety 
• Insurance 
• Ordering receipts and payments 
• Treasury management 
• Fixed assets and inventories 
• Training 
• Expenses 
• Quality assurance 
• Student retention and withdrawals 
• Students’ Association 
• Strategic Development Fund Grant Administration 
 

 
The Board of Professors reports to the Council and meets a minimum of three times per year.  It deals with 
the College’s academic policies and quality assurance. 
 
Nominations for vacancies in the Council membership are considered by a Nominations Committee, which 
reports directly to Council. 

 

THE RESPONSIBILITIES OF THE COUNCIL AS GOVERNING BODY OF THE COLLEGE 

THE ACCOUNTING SYSTEMS AND THE ACCOUNTS OF THE COLLEGE 
The Council is satisfied that the College has adequate resources to continue in operation for the foreseeable 
future; for this reason the ‘going concern’ basis continues to be adopted in the preparation of the financial 
statements. 
 
The Council is responsible for keeping proper accounting records which disclose with reasonable accuracy at 
any time the financial position of the College and to enable it to ensure that the accounts are prepared in 
accordance with the Royal Charter, the Statement of Recommended Practice: Accounting for Further and 
Higher Education and applicable Accounting Standards.  In addition, within the terms and conditions of a 
Financial Memorandum agreed between the Higher Education Funding Council for England (HEFCE) and 
the Council of the Royal College of Music, the Council, through the Director (its designated office holder), is 
required to prepare accounts for each financial year which give a true and fair view of the state of affairs of 
the College and of the surplus or deficit and cash flows for that year. 
 
In causing the financial statements to be prepared, the Council has ensured that: 
 

• suitable accounting policies are selected and applied consistently; 

• judgements and estimates are made that are reasonable and prudent; and 

• applicable accounting standards have been followed. 
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CORPORATE GOVERNANCE & RESPONSIBILITIES OF THE GOVERNING BODY (Continued) 

 

Through the work undertaken on its behalf by the Executive Committee and the Audit Committee, the 
Council believes that it has taken reasonable steps to: 

 
• ensure that there are appropriate financial and management controls in place to safeguard public funds 

and funds from other sources; 

• ensure that funds from the Higher Education Funding Council for England are used only for the purposes 
for which they have been given, in accordance with conditions laid down by the Funding Council; 

• secure the economical, efficient and effective management of the College’s resources and expenditure; 
and 

• safeguard the assets of the College and prevent fraud. 
 
INTERNAL CONTROL AND RISK MANAGEMENT 
 
As the Council (governing body) of the Royal College of Music, we have responsibility for maintaining a 
sound system of internal control that supports the achievement of policies, aims and objectives, while 
safeguarding the public and other funds and assets for which we are responsible, in accordance with the 
responsibilities assigned to the governing body in the Charter & Statutes and the Financial Memorandum 
with the HEFCE. 
 
The system of internal control is designed to manage rather than eliminate the risk of failure to achieve 
policies, aims and objectives; it can therefore only provide reasonable and not absolute assurance of 
effectiveness. 
 
The system of internal control is based on an ongoing process designed to identify the risks to the 
achievement of policies, aims and objectives, to evaluate the nature and extent of those risks and to manage 
them efficiently, effectively and economically. This process has been in place during the year ended 31 July 
2006  and up to the date of approval of the financial statements, and accords with HEFCE guidance. 
 
As the Council, we have responsibility for reviewing the effectiveness of the system of internal control. The 
following processes have been established: 
 
• We meet three times a year to consider the plans and strategic direction of the institution. 
• We receive periodic reports from the Audit Committee concerning internal control, and we require 

regular reports from managers on the steps they are taking to manage risks in their areas of 
responsibility, including progress reports on key projects. 

• The Executive Committee is responsible for oversight of risk management and the Audit Committee for 
keeping under review the effectiveness of risk management, control and governance arrangements 

• An organisation-wide risk register is now maintained. 

• A system of key performance and risk indicators has been developed. 

• A risk prioritisation methodology based on risk ranking and cost-benefit analysis has been established. 
• There is regular review of the Risk Register, involving the senior members of staff with responsibility for 

the relevant areas, to identify and keep up to date the record of risks facing the organization. 

• Training for managers with responsibility for areas involving high-level risk includes attendance at 
relevant courses, seminars and workshops arranged by external providers. 

• An annual review conducted by the Senior Management Team, in consultation with the managers 
responsible for areas where high-level risks are identified, is presented in written form to the Executive 
Committee of RCM Council for detailed discussion, and reported to Council. 

 
Our review of the effectiveness of the system of internal control is informed by the reports of the internal 
auditors, Bentley Jennison, who operate to the standards defined in the HEFCE Audit Code of Practice. The 
internal auditors submit regular reports, which include their opinion on the adequacy and effectiveness of 
the institution’s system of internal control, with recommendations for improvement. 
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CORPORATE GOVERNANCE & RESPONSIBILITIES OF THE GOVERNING BODY (Continued) 

 
Bentley Jennison were the Royal College of Music Internal Auditors during the year. The HEFCE Assurance 
Service last carried out a review of the College's corporate governance arrangements in January 2004 and 
concluded that they provided a 'high level of assurance'. 
 
Our review of the effectiveness of the system of internal control is also informed by the work of the senior 
management team within the institution, who have responsibility for the development and maintenance of 
the internal control framework, and by comments made by the external auditors in their management letter 
and other reports. 
 

DISABILITY STATEMENT   

The College is committed to its equal opportunities policy.  As a leading British conservatoire, it aims to 
provide musical education and professional training at the highest international level to meet the 
aspirations of as many as possible of those who it deems to have the ability and motivation to benefit. 
Students are recruited on the basis of their musical merits, abilities and potential.  

The Royal College of Music aims to ensure that no student, member of staff or visitor to performances and 
other events is subjected to unfair discrimination.  
 
The College has a disability statement that is intended to provide information to prospective students, 
current students and staff of the College about its arrangements to support students with disabilities. It is 
hoped it will also prove of use to external agencies. 

 

 

Sir Anthony Cleaver 
Chairman 
 
 

 
 
Colin Lawson 
Director 
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INDEPENDENT AUDITORS’ REPORT TO THE COUNCIL OF THE ROYAL 
COLLEGE OF MUSIC 
 
 
We have audited the consolidated financial statements of The Royal College of Music for the year ended 31 
July 2006, which comprise the income and expenditure account, the balance sheet, the cash flow statement, 
the statement of total recognised gains and losses and the related notes. These financial statements have 
been prepared under the historical cost convention as modified by the revaluation of certain fixed assets 
and the accounting policies set out therein. 
 
This report is made solely to the Council members, as a body.  Our audit work has been undertaken so that 
we might state to the Council members those matters we are required to state to them in an auditor’s 
report and for no other purpose.  To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the Royal College of Music and the Council members as a body, for our 
audit work, for this report, or for the opinions we have formed. 
 
Respective Responsibilities of Members of Council and Auditors 
 
As described in the statement of Corporate Governance, Council is responsible for the preparation of the 
financial statements in accordance with the Statement of Recommended Practice: Accounting for Further 
and Higher Education, applicable law and United Kingdom Accounting Standards. 
 
Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory 
requirements and International Standards on Auditing (UK and Ireland). 
 
We report to you our opinion as to whether the financial statements give a true and fair view and if, in our 
opinion, the Treasurer’s Report and Corporate Governance Statement is not consistent with the financial 
statements, if the College has not kept proper accounting records, or if we have not received all the 
information and explanations we require for our audit. We also report to you whether, in our opinion 
monies expended out of funds from whatever source administered by the College for specific purposes were 
properly applied for those purposes and, where relevant, managed in accordance with appropriate 
legislation and whether monies expended out of funds provided by the Higher Education Funding Council 
were applied in accordance with the financial memorandum and any other terms and conditions attached 
to them.  
 
We read the Treasurer’s Report and Corporate Governance Statement and consider the implications for our 
report if we become aware of any apparent misstatements or material inconsistencies with the financial 
statements. Our responsibilities do not extend to any other information.  
 
 
Basis of Audit Opinion 
 
We conducted our audit in accordance with international standards on auditing (UK and Ireland) issued by 
the auditing practices board, and the audit code of practice issued by the higher education funding council 
for England.  An audit includes examination, on a test basis, of evidence relevant to the amounts and 
disclosures in the financial statements.  It also includes an assessment of the significant estimates and 
judgements made by the council in the preparation of the financial statements, and of whether the 
accounting policies are appropriate to the college’s circumstances, consistently applied and adequately 
disclosed. 
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INDEPENDENT AUDITORS’ REPORT TO THE COUNCIL OF THE ROYAL COLLEGE OF MUSIC (Continued) 

 

We planned and performed our audit so as to obtain all the information and explanations which we 
considered necessary in order to provide us with sufficient evidence to give reasonable assurance that the 
financial statements are free from material misstatement, whether caused by fraud or other irregularity or 
error.  In forming our opinion we also evaluated the overall adequacy of the presentation of information in 
the financial statements. 

 

 

In our opinion: 
 

i. The financial statements give a true and fair view of the state of affairs of the Royal College of 
Music and the group at 31 July 2006, and of the surplus of income over expenditure, 
recognised gains and losses and cashflows of the Royal College of Music and the group for the 
year then ended; and the statements have been properly prepared in accordance with the 
Statement of Recommended Practice: Accounting for Further and Higher Education and with 
the College’s Royal Charter. 

 
ii. In all material respects, income from the Higher Education Funding Council for England and 

income for specific purposes and from other restricted funds administered by the Royal 
College of Music have been applied only for the purposes for which they were received. 

 
iii. In all material respects, income has been applied in accordance with the Royal College of 

Music’s statutes and where appropriate in accordance with the financial memorandum with 
the Higher Education Funding Council for England dated 1 October 2003. 

 

 

 
RSM Robson Rhodes LLP 
December 2006 

Chartered Accountants and Registered Auditors 
Hemel Hempstead, England  
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STATEMENT OF PRINCIPAL ACCOUNTING POLICIES 

 

1. ACCOUNTING CONVENTION 
The accounts have been prepared under the historical cost convention as modified by the revaluation of 
endowment asset investments, musical instruments and certain land and buildings for which a cost is not 
readily ascertainable, and in accordance with both the Statement of Recommended Practice: Accounting for 
Further and Higher Education, published in July 2003, and guidance published by the Higher Education 
Funding Council for England (HEFCE). 
 

2. BASIS OF CONSOLIDATION 
The consolidated accounts consist of the accounts of the College, its subsidiary undertaking, RCM 
Development Fund Limited and the charity, Prince Consort Foundation (PCF), for the financial year to 31 
July 2006. It is considered, in accordance with FRS 2, that Prince Consort Foundation is effectively controlled 
by the College and therefore the accounts of Prince Consort Foundation have been consolidated with the 
accounts of the College for the current year and the figures for 2004/5 restated. 
 

3. STUDENTS’ ASSOCIATION 
In accordance with FRS 2, the accounts do not include those of the Royal College of Music Students’ 
Association as it is a separate legal entity in which the College has no financial interest and no control or 
significant influence over policy decisions. 

4. RECOGNITION OF INCOME 
Grants received from HEFCE during the year have been included in income for the year unless specifically 
designated. Amounts applied to capital expenditure are included in a separate capital reserve. 
Grants received for specific purposes are released to income as the related expenditure is incurred. Unspent 
grants are treated as deferred income.  
All income from short term deposits and endowments is credited to the income and expenditure account in 
the period in which it is earned. Income from specific endowments not expended in accordance with the 
restrictions of the endowment is transferred from the income and expenditure account to specific 
endowments. 
Donations, bequests or gifts with no specific terms attached to its use, are recorded as income in the income 
and expenditure account.  The expenditure incurred using these donations, bequests or gifts is accounted 
for in the period when it is incurred as either capital or revenue expenditure depending on the nature of the 
expenditure.  
 

5. PENSION SCHEMES 
The three pension schemes for the College’s staff are the Teachers’ Pension Scheme (TPS), the Universities 
Superannuation Scheme Limited (USS) and the Royal College of Music Pension and Assurance Scheme 
(RCM Pension Scheme).  The schemes are defined benefit schemes, which are externally funded and 
contracted out of the State Earnings Related Pension Scheme. 
Under the definitions set out in FRS 17 ‘Retirement Benefits’, the TPS and the USS are multi-employer 
pension Schemes. The College is unable to identify its share of the underlying assets and liabilities of the 
schemes. Accordingly, the College has accounted for its contributions as if they were defined contribution 
schemes.  
The College has fully adopted FRS17 ‘Retirement Benefits’  for the RCM Pension Scheme during the year.  
The impact of this standard has been reflected throughout the financial accounts.  Prior year comparatives 
have been restated where appropriate. The difference between the fair value of the assets held in the RCM 
Pension Scheme and the scheme’s liabilities measured on an actuarial basis using the projected unit method 
are recognised in the College’s balance sheet as a pension scheme asset or liability as appropriate.   
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STATEMENT OF PRINCIPAL ACCOUNTING POLICIES (Continued) 
 
Changes in the defined benefit pension scheme asset or liability arising from factors other than cash 
contribution by the College are charged to the income & expenditure account or the statement of 
consolidated total recognised gains and losses in accordance with FRS 17 ‘Retirement Benefits’. 

6. TANGIBLE ASSETS 

a. Land and buildings 

Land and buildings are stated at cost or valuation . Freehold buildings are depreciated over their expected 
useful lives of 50 years and leasehold land and buildings are amortised over 50 years, or, if shorter, the period 
of the lease.  Building improvements are depreciated over their expected useful lives of 20 years. Land is not 
depreciated. 

Where buildings are acquired with the aid of specific grants they are capitalised and depreciated as above.  
The related grants are treated as deferred capital grants and are released to income over the expected useful 
life of the buildings. 

Work on planned future construction projects is expensed during the preparatory phase but is capitalised in 
accordance with FRS 15 when a decision is taken to proceed with the project. 

b. Musical Instruments 
Musical instruments have been valued either at their estimated current cost for assets in their condition at 
31 July 1998 or at cost for subsequent additions or at valuation for donated instruments. The differences on 
valuation have been credited to a revaluation reserve to be released over the estimated remaining life of the 
instruments. These assets are depreciated over periods ranging from 10 to 20 years. 

c. Furniture & Equipment 

Equipment costing less than £500 per individual item is written off to the income and expenditure account 
in the year of acquisition. All other equipment is capitalised at cost. Capitalised equipment is depreciated 
over its useful economic life as follows: 
General equipment, furniture and fittings − 5 years 

Computer and recording equipment − 4 years 

A review for impairment of a tangible asset is carried out if events or changes in circumstances indicate that 
the carrying amount of any fixed asset may not be recoverable. 
 

7. LIBRARY AND MUSEUM 
The College holds a wealth of reference material in the RCM library (over 250,000 items ranging from 16th 
Century printed music to CD-ROMs) and the Museum of Instruments consists of an internationally 
renowned collection of musical instruments and associated documentation. Portraits and performance 
archives are held in the Department of Portraits & Performance History. 
As the College holds these collections inalienably and many items are irreplaceable, no valuation is placed on 
these collections in the accounts. 
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STATEMENT OF PRINCIPAL ACCOUNTING POLICIES (Continued) 
 
 

8 FIXED ASSET INVESTMENTS 
(a) Heritable Property 
 
In addition to the museum’s collection of instruments, the College has a number of instruments that may be 
made available to musicians within the College and the profession.  These instruments have been classified 
as “heritable property” within Investments, and have been included at their insurance valuation (the nearest 
approximation to open market value) of £1,334,000. The transitional rules set out in FRS15 Tangible Fixed 
Assets have been applied on implementing FRS15. Accordingly, the book values at implementation have 
been retained. They are not depreciated and are in general maintained in their original condition.  
 
(b) Associated Board of the Royal Schools of Music (ABRSM) 
 
The Foundation’s interest in the ABRSM is carried at the trustees valuation which equates to the donations  
made by the RCM and retained by the ABRSM to 31 July 1995 to fund that charity. The Foundation’s 
trustees consider that the carrying value of the interest in ABRSM is not overstated.  
 

9. INVESTMENTS 
Endowment asset investments are included in the balance sheet at market value. 
 

10.  MAINTENANCE OF PREMISES 
The cost of maintenance is charged to the income and expenditure account as incurred.   
 

11.  TAXATION STATUS 
The College is a registered charity within the meaning of Schedule 2 of the Charities Act 1993 and as such is 
a charity within the meaning of section 506(1) of the Income and Corporation Taxes Act (ICTA) 1988. The 
College is exempt from taxation in respect of income or capital gains received within categories covered by 
Section 505 of the Taxes Act 1988 or Section 256 of the Taxation of Charitable Gains Act 1992 to the extent 
that such income or gains are applied to exclusively charitable purposes.   
The College receives no similar exemption in respect of Value Added Tax. 
 

12.  FOREIGN CURRENCY TRANSLATION 
Transactions denominated in foreign currencies are recorded at the rate of exchange ruling at the date of 
the transaction. Monetary assets and liabilities denominated in foreign currencies are translated into sterling 
at year-end rates. The resulting exchange differences are dealt with in the determination of income and 
expenditure for the financial year. 
 

13.  LEASED ASSETS 
Costs in respect of operating leases are charged on a straight-line basis over the lease term.  
 

14 ENDOWMENT FUNDS 
Endowment funds represent funds held by the College. 
 Specific endowment funds do not allow the capital to be used and  require the  income generated to be 
used for the purpose for which the money was originally  given or donated.  
General endowments held by the College allow the use of the funds to be used, with the approval of the 
Council, for the benefit of the College  provided that the expenditure is in keeping with the College’s 
charitable status and constitution.  
 

15 LIQUID RESOURCES 
 

In the context of the consolidated statement of cash flows, liquid resources comprise cash held on deposit 
which, in normal circumstances, is not immediately available for use by the College. 
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Approved by Council on 29 November 2006 and signed on its behalf by: 

 
 
Sir Anthony Cleaver   Chairman 
 

 
Dr Colin Lawson   Director 
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 
 

25.  PENSION SCHEMES 
 
The College has employees participating in and contributing towards the  Royal College of Music 
Pension and Assurance Scheme, the Teachers’ Pension Scheme (TPS) and the Universities 
Superannuation Scheme Limited (USS). 
 
THE TEACHERS’ PENSION SCHEME (TPS)  
 
Introduction 
 
The Teachers' Pension Scheme (TPS) is a statutory, contributory, final salary scheme.  The 
regulations under which the TPS operates are the Teachers' Pensions Regulations 1997, as 
amended.  These regulations apply to teachers in schools and other educational establishments in 
England and Wales maintained by local education authorities and also to teachers in many 
independent and voluntary-aided schools and establishments of further and higher education.  
Teachers are able to opt out of the TPS. 
 
The Teachers’ Pension Account 
 
Although teachers are employed by LEAs and various other bodies, their retirement and other 
superannuation benefits, including annual increases payable under the Pensions (Increase) Acts, 
are, as provided for in the Superannuation Act 1972, paid out of monies provided by Parliament.  
Under the TPS, which is an unfunded scheme, teachers' contributions, on a 'pay-as-you-go' basis, 
and employers' contributions are credited to the Exchequer under arrangements governed by the 
above Act. 
 
The Teachers' Pensions Regulations require an annual account, the Teachers' Pension Account, to 
be kept of receipts and expenditure (including the cost of pensions increases).  With effect from 
1 April 2001, the Account is credited with a real rate of return (in excess of price increases and 
currently set at 3.5%), which is equivalent to assuming that the balance in the Account is invested 
in notional investments that produce that real rate of return. 
 
Valuation of the Teachers’ Pension Scheme 
 
Not less than every five years, the Government Actuary (GA), using normal actuarial principles, 
conducts an actuarial review of the TPS.  The aim of the review is to specify the level of future 
contributions. The actuarial review as at 31 March 2001 made the following assumptions:  the 
balance in the Account as at 31 March 2001 shall be such that, in the current review, the value of 
the scheme assets equals the value of the scheme liabilities.  The scheme assets consist of the 
notional investments and the future contributions in respect of existing members.  Thus, the 
balance in the Account as at 31 March 2001 will be determined as the difference between the value 
of the scheme liabilities and the value of future contributions.   
 
Contributions are assessed in two parts.  First, a normal contribution is determined.  This is the 
contribution, expressed as a percentage of the salary of a teacher newly entering service, which 
would defray the cost of benefits payable in respect of that service.  Currently, teachers pay 6% of 
salary whilst their employers pay the balance of the normal contribution.  Secondly, a 
supplementary contribution is payable by employers if, as a result of the actuarial investigation, it is 
found that the accumulated liabilities of the Account for benefits to past and present teachers are 
not fully covered by normal contributions to be paid in future and by the fund built up from past 
contributions.  Because the liabilities were put into balance for the 2001 valuation there is no 
supplementary contribution.  From 1 April 2003, employers pay 13.5% of salary.     
 
The last valuation of the TPS was for the period 1 April 1996 -  31 March 2001.  The GA's report of 
March 2003 revealed that the total liabilities of the Scheme (pensions currently in payment and the  
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 

25. PENSION SCHEMES 
 
estimated cost of future benefits) amounted to £142,880 millions.  The value of the assets 
(estimated future contributions together with the proceeds from the notional investments held at 
the valuation date) was £142,880 millions.  The assumed real rate of return is 3.5% in excess of 
prices and 2% in excess of earnings.  The rate of real earnings growth is assumed to be 1.5%.  The 
assumed gross rate of return is 7%. 
 
A copy of the report can be found on the Department for Education and Skills’ website at 
www.dfes.gov.uk/insidedfes/report.shtml  
 
UNIVERSITIES SUPERANNUATION SCHEME (USS) 
 
The institution participates in the Universities Superannuation Scheme (USS), a defined benefit 
scheme which is externally funded and contracted out of the State Second pension (S2P).  The 
assets of the scheme are held in a separate trustee-administered fund.  The institution is unable to 
identify its share of the underlying assets and liabilities of the scheme on a consistent and 
reasonable basis and therefore, as required by FRS 17 “Retirement benefits”, accounts for the 
scheme as if it were a defined contribution scheme.  As a result, the amount charged to the income 
and expenditure account represents the contributions payable to the scheme in respect of the 
accounting period. 
 
The latest actuarial valuation of the scheme was at 31 March 2005.  The assumptions which have 
the most significant effect on the result of the valuation are those relating to the rate of return on 
investments (i.e. the valuation rate of interest) and the rates of increase in salary and pensions.  In 
relation to the past service liabilities the financial assumptions were derived from market yields 
prevailing at the valuation date.  It was assumed that the valuation rate of interest would be 4.5% 
per annum, salary increases would be 3.9% per annum (plus an additional allowance for increases 
in salaries due to age and promotion in line with recent experience) and pensions would increase 
by 2.9% per annum.  In relation to the future service liabilities it was assumed that the valuation 
rate of interest would be 6.2% per annum, including an additional investment return assumption of 
1.7% per annum, salary increases would be 3.9% per annum (also plus an allowance for increases in 
salaries due to age and promotion) and pensions would increase by 2.9% per annum.  The 
valuation was carried out using the projected unit method. 
 
At the valuation date, the value of assets of the scheme was £21,740 million and the value of the 
past service liabilities was £28,308 million indicating a deficit of £6,568 million.  The assets therefore 
were sufficient to cover 77% of the benefits which had accrued to members after allowing for 
expected future increases in earnings. 
 
The actuary also valued the scheme on a number of other bases at the valuation date.  Using the 
Minimum Funding Requirement prescribed assumptions introduced by the Pensions Act 1995, the 
scheme was 126% funded at that date; under the Pension Protection Fund regulations introduced 
by the Pensions Act 2004 it was 110% funded; on a buy-out basis (i.e. assuming the Scheme had 
discontinued on the valuation date) the assets would have been approximately 74% of the amount 
necessary to secure all the USS benefits with an insurance company; and using the FRS17 formula 
as if USS was a single employer scheme, the actuary estimated that the funding level would have 
been approximately 90%. 
 
The institution contribution rate required for future service benefits alone at the date of the 
valuation was 14.3% of pensionable salaries but the trustee company, on the advice of the actuary, 
decided to maintain the institution contribution rate at 14% of pensionable salaries. 
 
Surpluses or deficits which arise at future valuations may impact on the institution’s future 
contribution commitment.  An additional factor which could impact the funding level of the 
scheme is that with effect from 16 March 2006, USS positioned itself as a “last man standing”  
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 

25. PENSION SCHEMES 
 
scheme so that in the event of insolvency of any of the participating employers in USS, the amount 
of any pension funding shortfall (which cannot otherwise be recovered) in respect of that  
 
employer will be spread across the remaining participant employers and reflected in the next 
actuarial valuation of the scheme.  
 
The next formal triennial actuarial valuation is due as at 31 March 2008.  The contribution rate will 
be reviewed as part of each valuation. 
 
The contribution rate payable by the institution was 14% of pensionable salaries. 
 
ROYAL COLLEGE OF MUSIC PENSION AND ASSURANCE SCHEME, formerly The Legal and 
General (L&G) Scheme 
 
During the year the College has fully adopted accounting standard FRS17 ‘Retirement Benefits’  for 
the RCM Pension Scheme.  The impact of this standard has been reflected throughout the financial 
statements.  Prior year comparatives have been restated where appropriate. The difference 
between the fair value of the assets held in the RCM Pension Scheme and the scheme’s liabilities 
measured on an actuarial basis using the projected unit method are recognised in the University’s 
balance sheet as a pension scheme asset or liability as appropriate.   
 
Changes in the defined benefit pension scheme asset or liability arising from factors other than 
cash contribution by the University are charged to the income & expenditure account or the 
statement of total recognised surpluses and deficits in accordance with FRS 17 ‘Retirement 
Benefits’. 
 
A formal valuation of the RCM Pension Scheme  has been performed and the shortfall is being 
recovered over a ten year period 

 
The College’s employer contributions have been 14.9% from 1 July 2003  

 

The total contribution made for the year ended 31 July 2006 was as follows: 

 Total Employers Employees 
 £ £ £ 

 
College 394,504 283,613 110,891 

 _________ ______ ______ 
 
 

Employers’ contributions are affected by a surplus or deficit in the scheme.  The agreed contribution rates   
are: 

Year Ending   2007 2006 2005 
     
College  14.9% 14.9% 14.9% 
Employees  6.0% 6.0% 6.0% 
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 

25. PENSION SCHEMES 
 
 
FRS 17 
 
The following information is based upon a full actuarial valuation of the fund at 31 July 2006, by a 
qualified independent actuary. 
 
 At 31 July 2006 At 31 July 2005 At 31 July 2004 

Inflation 3.10% 2.70% 2.90% 

Rate of increase in salaries 4.10% 3.50% 3.50% 

Rate of increase for pensions 3.10% 2.70% 2.90% 

Discount rate for liabilities 5.20% 5.10% 5.70% 

 
The assets and the expected rates of return were: 
 Long-term rate 

of return 
expected at 31 

July 2006 

Value at 31 July 
2006 

Long-term rate 
of return 

expected at 31 
July 2005 

Value at 
31 July 2005 

Long-term rate 
of return 

expected at 
31 July 2004 

Value at 31 
July 2004 

 

  £’000  £’000  £’000 
Equities 7.7% 2,922 8.0% 2,428 8.0% 1,757 
Bonds 5.0% 1,544 4.7% 1,281 5.3% 960 
Cash 4.75% 32 4.75% 68 4.75% 59 
  ________  _______  ________ 

Total market value of assets 4,498  3,777 
 

 2,776 

  ________  _______  ________ 
 
 
 

Year Ended Year Ended Year Ended 

  31 July 2006  31 July 2005 31 July 2004 
  £’000  £’000 £’000 
Market value of assets 4,498 3,777 2,776 
Present value of scheme liabilities 6,446 5,752 4,400 
 _______ _______ _______ 
 
Deficit In The Scheme 

 
(1,948) 

 
(1,975) 

 
(1,624) 

 _______ _______ _______ 
 
The market value of assets is based on draft accounts as at 31 July 2006.  The value of scheme liabilities is 
based on the results of the triennial actuarial valuation of the scheme as at 1 August 2005 adjusted to 31 
July 2006 and further adjusted to take account of the FRS 17 assumptions above. 
 
The value of liabilities and assets as at 31 July 2005 includes the liabilities in respect of pensioners, which 
have been secured by the purchase of annuities.   
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 

25. PENSION SCHEMES 
 
 
Analysis of the amount charged to income and expenditure account 
 
   Year Ended  Year Ended 
   31 July 2006  31 July 2005 
   £’000 

 
 £’000 
 

Service cost  302 232 
Past service cost  19 120 

  ______ _______ 
 
Total Operating Charge 

  
321 

 
352 

  _______ _______ 
 
Analysis of net return on pension return 
  Year Ended  Year Ended 
  31 July 2006  31 July 2005 
  £’000 

 
 £’000 
 

Expected return on pension scheme 
assets 

269 205 

Interest on pension liabilities (301) (257) 
 __________ __________ 

 
Net return 

 
(32) 

 
(52) 

 __________ __________ 
 
 
Amount recognised in the statement of total recognised gains and losses (STRGL) 
  Year Ended  Year Ended 

  31 July 2005  31 July 2005 
 £’000  £’000 
Actual return less expected return on 
pension scheme assets 

105 395 

Experience gains and losses arising on 
the scheme liabilities 

327 46 

Changes in financial and demographic 
assumptions underlying the present 
value of liabilities 

 
(352) 

 
(774) 

 ______ ______ 
 
Actuarial loss to be recognised in STRGL 

 
80 

 
(333) 

 ______ ______ 
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 

25. PENSION SCHEMES 
 
 
Movement In Deficit During The Year 
   Year Ended  Year Ended 
   31 July 2006  31 July 2005 
   £’000 

 
 £’000 
 

Deficit in scheme at 1 
August 

(1,975) (1,624) 

Movement in year:   
Current service charge (302) (232) 
Contributions 300 386 
Past service costs (19) (120) 
Net interest / return on 
assets 

(32) (52) 

Actuarial gain or loss 80 (333) 
  ______ ______ 

Deficit In Scheme At 31 
July 

  
(1,948) 

 
(1,975) 

  _______ _______ 
 
 
History Of Experience Gains And Losses  
 2006 2005 2004 2003 
Difference between the expected and 
actual return on assets 

105 395 (126) (120) 

% Of scheme assets 2.3% 10.6% (4.5%) (5.1%) 
     
Experience gains and losses on scheme 
liabilities 

327 46 4 (151) 

% Of scheme liabilities 5.1% 0.8% 0.1% (4.0%) 
     
Total amount recognised in STRGL 80 (333) (243) (676) 
% of scheme liabilities 1.2% (5.8%) (5.5%) (17.9%) 
 
As this scheme was established in 2002/3, comparatives for the 2001/2 financial year are unavailable.   
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NOTES TO THE ACCOUNTS 
For the year ended 31 July 2006 

25. PENSION SCHEMES 
 
 
 
 
Employers and employees total contributions 
 Year Ended 

31 July 2006 
Year Ended 
31 July 2005 

 £ £ 
   
Contributions to TPS 288,320 283,349 
Contributions to RCM /(L&G) 408,461 390,105 
Contributions to USS 27,220 3,250 
 
 
 
 
Following judgements of the European Court of Justice (ECJ) that excluding part-timers from pension 

schemes amounted to sexual discrimination, most part-timers being women, the DFES and the department 
of environment, transport and the regions (DETR) removed restrictions on the eligibility of part-time 
lecturers to join the teachers' pension scheme and part-time staff to join the local government pension 
scheme in May 1995. 

  
As a result of those announcements, the judgements of the ECJ and resulting changes in United Kingdom 

legislation, a liability in respect of providing backdated pension benefits for those part-time staff who have 
or may elect for retrospective membership of the two occupational pension schemes may arise in the 
College.  Some 50,000 claims nationally to date have been lodged. A series of test cases have been taken 
through the various courts, and following appeals lodged by a group of Trade Unions subsequently referred 
to the House of Lords and then on points of law referred again to the ECJ. The ECJ ruled in May 2000 that a 
two-year restriction on granting arrears of service is incompatible with European law.  It also ruled that 
provided there was a stable employment relationship resulting from a succe ssion of short term contracts the 
time limit for bringing a claim should not begin until that stable relationship is "interrupted".  The time limit 
is currently six months. The ECJ also ruled that six months will be a lawful period for a claim under EU law 
only if this is no less favourable than the limitation period for a similar claim based on domestic law.  This 
issue was referred to the House of Lords. In February 2001, a definitive ruling on some key points was made: 

  
?         There was no time limit on compensation claims in pension cases subject to the cut off date of 8 

April 1976; 
?         Claims must be, or must have been, registered with the tribunal within six months of the ending of 

the employment in question. 
  
The TPS has accepted the part played by the rules of the scheme in excluding part-timers in the past and 

has agreed to absorb the employers’ costs of backdating pensionable service in successful cases. 
  
The College has now settled one case and made provision for 2 administrative staff. 
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